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Government Accountability Office § 5.2 

discrimination complaints. In these 
circumstances any entry or notation of 
unacceptable performance shall be re-
moved from the employee’s official per-
sonnel folder and maintained in sepa-
rate files to be used only in connection 
with an employee initiated complaint. 

(d) Appeals. A GAO employee who has 
been reduced in grade/pay level or re-
moved under this section is entitled to 
appeal the action to the GAO Per-
sonnel Appeals Board. 

(e) Nonapplicability. This section does 
not apply to— 

(1) The reduction to the grade/pay 
level previously held of a supervisor or 
manager who has not completed the 
trial period. 

(2) The reduction in grade/pay level 
or removal of a GAO employee who is 
serving a trial period under an initial 
appointment or who has not completed 
1 year of current continuous employ-
ment under other than a temporary ap-
pointment limited to 1 year or less. 

(3) Employees in the GAO Senior Ex-
ecutive Service. 

§ 4.4 Incentive awards. 
The provisions of chapter 45 of title 5, 

United States Code and Office of Per-
sonnel Management implementing reg-
ulations apply to Government Ac-
countability Office employees. 

PART 5—COMPENSATION 

Sec. 
5.1 Pay. 
5.2 Grade and pay retention. 
5.3 Merit pay. 
5.4 Pay administration. 
5.5 Travel, transportation, and subsistence. 
5.6 Allowances. 

AUTHORITY: 31 U.S.C. 732. 

SOURCE: 45 FR 68377, Oct. 15, 1980, unless 
otherwise noted. 

§ 5.1 Pay. 
(a) Pay principles. Pay of the employ-

ees of GAO shall be fixed by the Comp-
troller General consistent with the 
principles that— 

(1) There be equal pay for work of 
substantially equal value. 

(2) Pay distinctions be maintained in 
keeping with work and performance 
distinctions. 

(3) Pay rates be comparable with pri-
vate enterprise pay rates for the same 
levels of work. 

(4) Pay levels be interrelated to the 
General Schedule. 

(b) Pay rates. (1) The Comptroller 
General shall publish a schedule of pay 
rates which shall apply to GAO em-
ployees. Except as provided in para-
graph (b) (2) of this section, and regula-
tions for the GAO Senior Executive 
Service, the highest rate under such 
schedule shall not exceed the highest 
rate of basic pay payable for grade GS– 
15 under the General Schedule. 

(2) Such schedule may provide for 
rates which do not exceed the max-
imum rate payable for grade GS–18 of 
the General Schedule for up to one 
hundred employees, reduced by the 
number of employees who are in the 
GAO Senior Executive Service, other 
than those in such service pursuant to 
31 U.S.C. 733(c). 

(c) Pay adjustments. Except as pro-
vided in regulations for the GAO Sen-
ior Executive Service and the Merit 
Pay System, the pay of GAO employees 
shall be adjusted at the same time and 
to the same extent as rates of basic pay 
are adjusted for the General Schedule. 

[45 FR 68377, Oct. 15, 1980, as amended at 47 
FR 56979, Dec. 22, 1982] 

§ 5.2 Grade and pay retention. 

(a) Change of positions. Any GAO em-
ployee who is placed in a lower grade 
position as a result of a reduction-in- 
force may be entitled to the retained 
grade of the higher position he or she 
previously held. The employee receives 
this entitlement (which is for a period 
of 2 years) if he or she has served for at 
least 52 consecutive weeks in one or 
more positions at a grade or grades 
higher than the new position. The 2- 
year period begins on the date of place-
ment to the lower grade position. 

(b) Reclassification. Any GAO em-
ployee who is in a position which is re-
duced in grade is entitled to have the 
grade of such position before reduction 
be treated as the retained grade of such 
employee for the 2-year period begin-
ning on the date of reduction in grade. 
However, this section shall not apply 
to any reduction in the grade of a posi-
tion which had not been classified at 
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